
Equal Opportunities 

The school will ensure that it: 

 Promotes equalising opportunities ensuring that all children and staff can achieve and 
that these achievements are valued. 

 Promotes equality of opportunity for disabled people: pupils, staff, 
parents, carers and other people who use the school or may wish to; 

and at St. Wilfrid’s we aim to build on the distinctive Catholic ethos and success of our 
school, through our commitment to the Every Child Matters’ framework. 

“Every pupil with additional needs in this inclusive school has an entitlement 

to fulfil his/ her optimum potential. 
This is achieved by ensuring the well being of all pupils in relation to; being 

healthy, staying safe, enjoying and achieving, making a positive contribution, and 
achieving social and economic well-being” 

At St. Wilfrid’s, we are committed to ensuring equality of opportunity for: 
 Pupils with disabilities in relation to education and associated services 

 Staff with disabilities in relation to employment rights, conditions and opportunities 

 All parents and members of the local community with disabilities in relation to 

additional services offered by, or at our school. 

We aim to enable all pupils including those with Additional Educational Needs, Special 
Educational Needs and/ or disabilities, ethnic minorities to have access to a broad and 

balanced curriculum by making reasonable adjustments to ensure that no pupil is placed 
at a substantial disadvantage. The school is committed to promoting equal opportunities 

for all pupils by making reasonable adjustments and removing barriers in all areas of 
school life. 

Gender 

Care will be taken, wherever possible, not to exclude students or staff from activities 

because of their gender. 

The school’s gender policy will be made explicit to new members of the school and to 
parents of all students at the school. 

Racial Equality 

Racist remarks and behaviour will be challenged immediately, firmly and consistently. 

All racist incidents will be dealt with immediately. All staff - including dinnertime 
supervisors - are aware of “Racist Incident” forms. We willendeavour to ensure that all 

children are aware of the forms, and how to access them. 

  
  
 


