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1. Academy’s Vision and Values 

Our Vision 
At St Wilfrid’s Catholic Academy, we are very clear and specific about our vision for learning.  Our 
Academy development plan outlines our current priorities for achieving this.  We believe that our 

children; 

 Should receive an education that develops a positive attitude for learning.  We want our 
children to see themselves as the ‘learners of the future’ and understand that they have 
choices about their future.  At St Wilfrid’s Catholic Academy, we want ‘smart’ learners who 
understand that hard work, progress and resilience are the essential ingredients for a 

successful future. 

 Should all have the necessary basic skills to be ‘learners for the future’. 

 Should grow in an educational environment that nurtures their personal development. 

 Should access a curriculum that inspires and motivates them.  Learning should be a process of 
exploration and wonder. 

 Should view themselves as part of a community.  We should help them to find their voice and 
help them to understand how to contribute in a positive way. 

It is only on this basis that the Academy can evaluate if it has been successful. 
Our Values 

St Wilfrid’s Catholic Academy is a ‘learning community’.  How we work and grow together is even 

more important that what we do.  We believe that it is the ‘how’ we do things that characterises 
the most successful schools.  This is what we aspire to be. 

At St Wilfrid’s Catholic Academy we believe that: 

1. Everybody is entitled to high quality provision, all of the time. 

 As a professional community, we have an obligation to ensure that our work is as good 
as it can be, every day.  We do not accept underperformance from our colleagues and 
aim to support each other as we develop. 



 As a learning community, all our children have an obligation to follow our Academy’s 
mission statement.  Our Academy should be a safe, happy and respectful place that 
allows everybody to learn.  This has to be respected by staff, pupils and parents. 

2. Children should learn with support when it is needed and without discrimination at all 
times. 

 As a professional community we are determined to meet the needs of all our children 
as well as we can.  We will ensure that we do not allow any child to be discriminated 

against or experience discrimination without a direct intervention. 

 As a learning community all our children have the right to learn without 
discrimination.  This has to be respected by staff, pupils and parents. 

3. Our Academy is committed to continually improving as a learning organisation. 

 As a professional community, all members have an obligation to develop.  This is 
evident in how we engage as professional learners and our commitment to support 
improvements in Academy policy.  At St Wilfrid’s Catholic Academy we do not accept 
‘second best’. 

 As a learning community we have an obligation to involve pupils, parents and other 
members of our Academy community if we are to make significant improvement.  We 
have to recognise that it is the partnership that makes the significant difference. 

These values should be at the heart of our planning process and will guide our Academy 
as we seek to improve. 

2.  INTRODUCTION 
All pupils at St Wilfrid’s Catholic Academy have an equal right to develop and achieve their 
potential. Equality of opportunity underpins all our work, the development of the Academy 

curriculum and the work of the Academy. Children at St Wilfrid’s are valued as individuals with 
their own abilities, difficulties, attitudes, backgrounds and experiences. We recognize that 
addressing inequalities and promoting equality is a matter of improving outcomes for all children. 

The Children’s Act 2004 and the subsequent focus on eliminating inequalities through the 
Children’s Plan has clearly charged Academy’s with a responsibility to address inequalities in 
outcomes.  

At St Wilfrid’s we aim for an atmosphere of trust and respect among children as well as between 

staff and children. Our work on citizenship, PSHE and our ‘Change School’ education programme is 
directly concerned with how we treat each other and, more importantly, how we learn to respect 
one another and ourselves as citizens of the world. It also fosters an understanding of the diversity 

of cultures and needs that exist in school and in the wider community. 
3.  ROLES AND RESPONSIBILITIES 
3.1     PARENTS and CARERS:  

We will introduce and communicate the equal opportunities policy to parents through the Academy 
prospectus, the Academy’s website, induction meetings with parents and on parents evenings.  It 
is absolutely essential that families recognise equality is at the heart of the ethos of our Academy. 
Parents have a right to ensure that this policy is enforced.  In addition they also have a 

responsibility to accept the Academy’s aims and objectives.  It is also a key component of our 
home-school agreement. 
3.2     CHILDREN: 

It is the right of every child irrespective of race, culture, class, gender, special needs or ability to 
achieve their full potential. 
Each child should have access to an education, which will enable him / her to utilise their talents to 

the full and achieve their potential. We must develop children to become sensitive to and aware of 
ways in which equality of opportunity is denied and how this might affect them in society.  
3.3     STAFF 
It is the responsibility of all staff to foster and facilitate this ideal by creating a welcoming and 

nurturing environment for all children. Staff have a responsibility to establish an atmosphere 
within school that effectively reduces prejudice and raises self esteem, so that all children can 
develop independence, freedom of choice and a knowledge of their right to take on whatever roles 

they choose, no matter what their cultural background, gender or ability. 
 

As a staff we have to remember that we are role models. We must challenge the concept of 

discrimination based upon differences of race, beliefs, gender and special needs or disabilities.  We 
have to ensure that we are aware of how discrimination can implicitly take place and be aware of 
the importance of equality at all time. 
As a staff team we must monitor the progress of groups of pupils and ensure that we take action 

to address underachievement in specific groups. 



Currently we have the following systems in place; 

 Effective data monitoring systems are used to review the progress of pupils. 

 Termly face to face pupil progress meetings are held in schools. 

 Effective safeguarding process are in place to identify, support and improve outcomes for 

children. 

 Effective partnerships are used through Change School funding, Extended Schools Subsidy 
Funding and other budget lines to target provision for groups of children.  This has included 
self esteem programmes, attendance at extended school clubs, focused tuition etc. 

 Provision mapping is used to target the Academy’s resources and improve outcomes for 
particular groups. 

 We have effective systems for monitoring and responding to issues of bullying, racism and 
other prejudices if they occur. 

  
3.4     Local Academy Committee (LAC) 

The LAC has set out its commitment to equal opportunities in this policy statement, and it will 
continue to do all it can to ensure that all members of the Academy community are treated fairly 
and with equality 

The primary responsibility of the LAC is to promote the aims of this policy and ensure that they are 
aware of their role in ensuring that St Wilfrid’s Academy effectively combats discrimination in all of 
our work. 

The LAC has a role to evaluate and monitor the implementation of this policy.  They should work 
with the head teacher to ensure that the Academy fulfills our vision and values as well as our 
statutory responsibilities. 
LAC Members have a responsibility and a role to monitor any complaints regarding equal 

opportunities. 
This work may be evident in the work of the full LAC or through the focused work of 
committees.  Currently the governing body has systems and processes in place to; 

 Review accessibility and health and safety provision through the Health and Safety, Buildings 

and Grounds committee. 

 Review how the curriculum and the school’s extended provision promote equality through the 
work of the Every Child Matters Committee. 

 Monitor Academy outcomes to ensure that no specific groups are being discriminated against 
according to outcomes. 

 Ensure that resources are effectively used to ensure equality of opportunity as part of the 
remit of the finance committee. 

 Evaluate how the Academy monitors issues or incidents of inequality or prejudice. 

 Ensure that all employment processes are undertaken equitably and without prejudice to any 
applicant. 

3.5     Principal 

As the leader of the Academy and undertaking the ex-offico role with LAC is the Principal’s 
responsibility to ensure that this policy is effectively implemented and openly monitored. 

 It is the Principal’s role to implement the Academy’s equal opportunities and anti-racist policy 
and s/he is supported by the governing body in so doing. 

 It is the Principal’s role to ensure that all staff are aware of the Academy policy on equal 
opportunities, and that teachers apply these guidelines fairly in all situations. 

 The Principal ensures that all appointments panels give due regard to this policy, so that no-
one is discriminated against when it comes to employment or training opportunities. 

 The Principal promotes the principle of equal opportunity when developing the curriculum, and 
promotes respect for other people in all aspects of Academy life, for example, in the assembly, 

where respect for other people is a regular theme, and in displays shown around the school. 

 The Principal treats all incidents of unfair treatment and any racist incidents with due 
seriousness. 

 The Principal will review pupil progress in basic skills on a termly basis. 

4. SPECIFIC AIMS: 
Our Policy on Equal opportunities is to ensure that: 

 We do not discriminate against anyone, be they staff, pupil, parent or visitor.  We are aware 
that there are statutory guidelines that should be fulfilled  on the grounds of sex, race, colour, 



religion, nationality, ethnic or national origins. This is in line with the 1976 Race Relations Act 
and covers both direct and indirect discrimination. 

 We promote the principles of fairness and justice for all through the education that we provide 
in our Academy. 

 We ensure that all pupils are fully supported to achieve academic outcomes and the five areas 
outlined under the Every Child Matter’s legislation.  They are; 

 Be Healthy 

 Be Safe 

 Enjoy and Achieve 

 Make a Positive Contribution 

 Achieve Economic Well Being 

  

 We constantly strive to remove any forms of indirect discrimination that may form barriers to 
learning. 

 We ensure that all recruitment, employment, promotion and training systems are fair to all, 
and provide opportunities for everyone to achieve. 

 We challenge stereotyping and prejudice whenever it occurs. 

 We celebrate the cultural diversity of our local, national and global community. 

 We are aware that prejudice and stereotyping is caused by low self-image and ignorance. 
Through positive educational experiences and support for each individual’s point of view, we 
aim to promote positive social attitudes and respect for all. 

 To promote the development of basic skills in ICT, Literacy and Numeracy for under 
performing pupils 

 There is a commitment to minimising all Academy exclusions by implementing agreed 
strategies and procedures ensuring that each child is given the opportunity to achieve and 
succeed 

 Absences, racist incidents and bullying incidents are recorded, monitored and acted upon. 

5. ACADEMY STRATEGIES 

THE CURRICULUM 
At St Wilfrid’s Catholic Primary we have redesigned our curriculum to ensure that it strives to 
promote equal opportunities for all children in our Academy.  It is a curriculum that reflects the 

interests of all groups and addresses stereo-types associated with topics such as migration.  
All children should have equal access to the curriculum and learning opportunities at St 
Wilfrid’s.  No child should ever be discriminated in their access to the curriculum.  We will need to 

monitor our practices to achieve this.  Children should be given the opportunity: 

 To make choices without prejudice about extended provision, responsibility posts etc. 

 To gain self-worth and self-confidence, freeing them to develop a sense of who they are and 
what they want.  This sense of positive contribution should be evident in all lessons.  It is a 
focus of our Academy Development Plan. 

 To have equal educational experiences so that they can make appropriate choices from a base 
of common skills and knowledge. 

However we believe strongly that our children have an equality of opportunity to basic skills in 
education.  This is fundamental to our provision and allocation of resources.  Specialist teaching, 

resources and additional support are allocated to specific groups of children or individuals to 
ensure that they achieve their capacity in basic skills. 
Allocation of these resources are managed through the school’s provision mapping, which is 
routinely reviewed against pupil monitoring, screening, advice from health agencies etc. 

We are also committed to ensuring that our provision is positive in supp0orting children’s social 
and cultural identities.  There is a need to celebrate our identities and discuss and counter 

prejudices and hidden beliefs. 

At St Wilfrid’s; 
The development and sharing of common interests will be encouraged. 
Children's individual characteristics and feelings need to be respected and valued. 

Children are given regular opportunities to explore and discuss this through PSHE lessons, circle 
times, worry boxes etc. 



 
5.2     RESOURCES AND THE LEARNING ENVIRONMENT 

 School reviews the suitability of our resources and the learning environment through regular 
accessibility audits.  These are conducted by the school’s senior’s leadership team with 
members of the governing body. 

 Books, workcards, equipment and other resources will be checked to see that they are non-
stereotyping by all staff. 

 Children will be encouraged to learn to identify and question stereotypes if they are found   in 
existing material. 

 Resources such as computers, technology equipment and playground space will be allocated 
fairly to ensure that there is no discrimination in terms of equality of opportunity. 

 Displays will show positive role models. 

STAFF TRAINING 

Active participation of all Academy personnel is necessary for a successful policy. Staff meetings 
will take place as a means of monitoring / evaluating the policy. Also 'raising awareness sessions' 
will be planned. Training will be applied for all support staff as well. 

All the staff have a responsibility for promoting Equal Opportunities. 
  
SUCCESS CRITERIA 
Equality of Opportunity will be recognised or highlighted in the following areas: 

 Achievement and Attainment of pupils 

 Playground/classroom interaction of children 

 Positive Learning Environment 

 Perceptions of Governors and Parents (through independent surveys) 

 Information on Learning and Teaching 

 Use of resources 

6. RACIAL EQUALITY (see also Race Equality policy) 

St Wilfrid’s Catholic Primary Academy staff WILL TACKLE ALL FORMS OF 

DISCRIMINATION 
The main objectives we are working towards are:  

 to prepare all children to live and work together, with equality of opportunity as part of a 
multi-racial world 

 to build on the strength of cultural and linguistic diversity 

 to raise awareness and enable children to recognise and challenge inequality 

 to meet effectively the particular educational needs of all children. 

IN THE CLASSROOM TEACHERS WILL: 
a) raise awareness of similarities and differences of individuals and groups 
b) where appropriate encourage positive role models from the community to support work in the 

classroom and arrange relevant visits to religious buildings 
c) have high expectations so all children achieve their full potential, as well as encourage a 
positive self-image 

d) give opportunities for children to express and evaluate their own opinions and to respect the 
opinions of others 
e) at all times encourage children to challenge stereotypes, prejudices and racism 

f) carefully choose books and materials and create displays that reflect the diversity within school, 
community and the wider world 
g) audit / monitor their subject ensuring equality issues are addressed 
h) be made aware of the ethnic mix, different religions and home language of children 

i)  identify children for EAL support 
j) as a subject leader, ensure there are appropriate equality links 
The Academy’s Leadership Team will: 

 celebrate the success and achievement of individuals through our positive behaviour policy. 

 ensure all staff, teaching and non-teaching, are informed of the policy 

 provide opportunity children to work with different members of our Academy community 

 monitor our extended school’s provision activities to ensure that children form all cultural and 
social groups are encouraged to take part 



 carefully monitor data available to school, to ensure all children achieve their full potential 

7. GENDER EQUALITY 
IN THE CLASSROOM TEACHERS WILL: 

(a) seek to organise the children  to work together in mixed groups so they are less likely to 
develop antagonistic attitudes, e.g. encouraging them to line up in mixed pairs or by surname, 

keeping the register in alphabetical order 

(b) ensure that areas in the classroom do not become a predominantly male or female domain. 
The Academy’s Leadership Team will ensure that the school: 

 celebrates the success of individuals 

 avoid unnecessary separation of sexes, unless a specific educational purpose is being met 

 ensure staff positions are not limited to one sex 

 ensure all staff, teaching and non-teaching, are informed of the policy 

 provide opportunity for girls and boys to see women and men in a wide variety of roles 
including work, domestic and recreational 

 ensure that the discipline policy will be the same for both girls and boys 

 make sure extra curricular activities will be available to all children and timetabled to avoid 
stereotyped classes. 

8. DISABILITY EQUALITY 
At St Wilfrid’s Catholic Primary Academy, we have a vast experience of supporting children with a 

wide range of disabilities.  Our aim is to ensure that no child’s education is limited because of their 
disability.  This includes the entitlement to participate in residential and outward bound 
educational activities. 

All children are given the opportunity to recognise and respect individual differences and abilities. 
We are all unique and therefore have the right to be respected and valued for who we are. 
We will endeavour to: 

 raise awareness of the varying needs of others and to ensure that we address the needs of all 
members of our Academy community. 

 highlight and celebrate the differences between each other 

 raise awareness of the need for appropriate facilities to be available for people with disabilities, 
e.g. wheel chair ramps. 

This will be achieved through: 

 appropriate discussions 

 topic links, e.g. work on the body 

 visiting speakers 
appropriate resources, e.g. positive images in books/stories/displays 

 

This Policy is due for review In September 2018. 


