
St Wilfrid’s Catholic Academy 
Behaviour Policy 

Our Mission: 

 “Love one another as I have loved you.” 

 

St Wilfrid’s Catholic Academy recognises that gospel values and the teachings of the Catholic Church are 
central to the life of the school. The school seeks to create an environment which encourages and reinforces 
good behaviour where children feel safe and secure, and can develop spiritually, academically, emotionally 
and socially. Together we hope to lead our children towards understanding tolerance, justice and sensitivity 
to the needs of others. 

In accordance with our Mission statement, at St. Wilfrid’s we strive to secure a shared vision for all associated with 

our school community. Fundamentally, we aim: 

‘To provide a caring environment which seeks to promote the development of self-respect, self- reflection in order for 

children to learn, grow and develop.’ 

In order to achieve this successfully, we are firmly committed to the following objectives: 
 

• Ensure that the Gospel values of love , understanding, tolerance, justice and peace are in every aspect 
of learning, teaching and the totality of school life, in order to foster positive relationships within our 
school community 

• Ensuring that the Fundamental British Values of Democracy, Rule of Law, Respect & Tolerance and 

Individual Liberty are interwoven throughout the curriculum and school life 

• Prepare the children for life within a multicultural society and teach them to have respect for other 

faiths  

• Encourage self-awareness, openness and respect in the way we communicate and respond to 

others 

• Establish an agreed code of behaviour, supported by clear and purposeful rules, rewards and 

sanctions, which are applied consistently by all.  

• Value and celebrate the effort and attainment of every individual whilst acknowledging diversity in 

relation to both academic and non-academic achievements. 

• To promote a learning culture in which children are encouraged to take some responsibility for 

learning. 

• To develop effective communication between parents/ carers, pupils and staff in dealing with 

disruptive behaviour in school.  

• To enable pupils to recognise and value their contribution and responsibilities, both within their 

school environment and wider community. 

 

At St Wilfrid’s the expectation of high standards of behaviour for all pupils is fundamental to securing these 

objectives. Within our school and wider community, all pupils and adults are encouraged to demonstrate courtesy, 

manners and respect for everyone.  

 



This framework of positive behaviour is based on the following principles which we have adopted as our school 

rules: 

 Respect for God 

 Respect for others 

 Respect for other people’s property and belongings 

 Respect for oneself. 
 

Roles and Responsibilities   

It remains the overall responsibility of the Principal and Senior Leadership Team to ensure that high 

standards of discipline are maintained on a daily basis. However, at St. Wilfrid’s we acknowledge the 

responsibility of every person - adult and child - in promoting and maintaining high standards of 
behaviour at all times.  

 

Emphasis is placed on the production of good work, effort, honesty, helpfulness, success, courage and 

other positive personal qualities. The role of every adult in our school is to take an active role in 

maintaining high standards of behaviour, highlighting the positive aspects of individual and group 

behaviour, whilst dealing promptly and appropriately with unacceptable attitudes or misconduct.  

 

Pupils are acknowledged to have an important role in contributing to all aspects of school life. Pupils in 

Year 6 are allocated duties and responsibilities. The roles of our head boy and head girl, supported by 

deputies and monitors, are considered reflective of the positive attitudes and standards to which all 

pupils should aspire.  

 

School Council  

The head boy, head girl and two representatives from each class in Years 2 - 6 meet with the school 
council leader, Mrs Beardmore, to discuss any issues relating to school life. Minutes of the meetings 

are recorded and forwarded to the Principal and Vice-principal for future reference at staff meetings, 

where appropriate. Representatives from the school council are expected to provide prompt 

feedback to their peer group.  

Expectations of teachers and support staff 

Teachers and support staff are expected to: 

 Make sure that they are always present to supervise children in the classroom. 

 Prepare materials and equipment before each lesson 

 Make sure pupils have ready access to materials and equipment during lessons 

 Display classroom rules clearly in the classroom. 

 Actively teach the class rules to the pupils and refer to them in praise and sanctions 

 Use praise to encourage pupils 

 Be consistent in response to infringement of the above 

 Model appropriate behaviour to pupils through the way they communicate (e.g. speaking quietly) 

 Ensure that children are supervised as they move through the corridors throughout the day and at the 
beginning and end of the day and breaktime /lunchtime 

 
 
Uniform  

The wearing of correct school uniform is considered to be an important part in establishing a sense of 

community and standards in school. Children are encouraged to take pride in wearing appropriate 

uniform, including PE kit.   

Hair should be conventionally cut with no visible lines and should be an appropriate length not 

shaven. Shoulder length hair should be tied back at all times. With the exception of watches, no 

jewellery should be worn 



Rewarding Good Behaviours - academic effort, attainment and progress 

The most common reward is praise, informal and formal, public and private, to individuals and groups. It is earned 
by demonstrating good behaviour and a good attitude to work. We believe that rewards have a motivational role, 
helping children to see that good behaviour and working hard is valued.  The system is consistent throughout the 
school from Reception to Year 6 and is also used at lunch times, after school clubs, trips and on residential visits.  
 
At St Wilfrid’s we use class dojo to reward children for academic effort, attainment and progress. In addition to this, 
whenever a pupil demonstrates that he or she has followed school rules based on love and respect they will receive 
a house point. Each week the winning house will receive recognition in assembly.  
 
Dojo Rewards 

100 Dojos Receive a Bronze Award Certificate 

200 Dojos Receive a Silver Award Certificate 

300 Dojos Receive a Gold Award Certificate 

 

Academic and achievement awards awarded in weekly Principal assembly: 

 Principal’s Award for children working hard and behaving exceptionally well- for one pupil in every class  

 The Values and Virtues Award - for one pupil in every class. 

 The Reader of the Week - for one pupil in every class. 

 Times Tables award- for one pupil in every class. 

 Winning House acknowledged and praised. 

 Attendance whole school and class with the highest attendance 
 

 
End of Year Awards: 

 A variety of individual trophies presented to individuals who have demonstrated generosity of spirit and 
contributed overall to most aspects of school life during their time at St. Wilfrid’s  

 The presentation of subject prizes for exceptional achievement in all subjects areas, to pupils in Year 6. 

 Attendance Certificates 

 Attainment, Effort and Progress awards for each class 
 

Sanctions 

Although rewards and positive praise are central to the encouragement of good behaviour, realistically 

there is a need for sanctions to register the disapproval of, and to discourage unacceptable behaviour to 

protect the security and stability of the school community. In an environment where respect is central, 

loss of respect, or disapproval, is very powerful.  

 

The use of sanctions should be characterised by certain features:-  

• It is made clear why the sanction is being applied.  

• It is made clear what changes in behaviour are required to avoid future punishment.  

• There is a clear distinction between minor and major offences.  It is the behaviour rather 

than the person that is punished.  

Staff are entrusted to manage inappropriate behaviour promptly and effectively, in accordance with 

school policy. Should a child exhibit low-level inappropriate behaviour (e.g. not conforming, disrupting 

other children, stopping others from working etc) the following will occur: 



1. The child will receive a prompt to follow a specific rule from the relevant member of staff.  

2. If a pupil continues then a further warning will be issued, with a clear and firm explanation of the 

consequences. (A negative Dojo) 

3. If a child breaks a school rule then they will be given a negative Dojo point.   

Incidents of a more serious nature will incur a different response. The child/children will have to complete a 

reflection sheet during their own break and/or lunch time. The child will be asked to think about what they 

have done, the school rule that they have broken and what they can do to put it right. They may also be asked 

to write a letter to the class teacher or pupil apologising for their behaviour. 

If poor behaviour occurs at break and lunch times, then, in the first instance, supervisors will communicate 

with the class teacher and appropriate sanctions will be applied by the teacher. If the behaviour continues, a 

child may be asked to miss their break or lunch times for a period of time to reflect upon and adjust their 

behaviour.  

In exceptional circumstances, children may be sent to a member of SLT or the Principal, to discuss their 

behaviour and how it can be improved. This may be followed up with a phonecall home to inform parents, the 

child having to complete a reflection sheet and the child missing their break/lunch time.  

Exclusions  

 

Any incidents involving violence, racism or bullying will not be tolerated in school and will be dealt with 

seriously and may result in children being excluded from school for a fixed period.   

 

It may be necessary to exclude a child from lessons for persistent disruption or misbehaviour. On such 

occasions the child will be given appropriate work and sent to the key stage leader/ SLT member, in another 

classroom. It may be necessary to refer children to the Principal or Vice Principal.  

  

Fixed-term and permanent exclusions are carried out for serious misconduct in school. It remains school 

policy to make every effort to work closely with pupils and parents to address any difficulties and provide 

appropriate guidance and support. Permanent exclusion is considered as a last resort.  On rare occasions 

where it is deemed necessary to exclude a child, parents will be informed immediately, both verbally and in 

writing. The school will provide set work to be completed by the pupil during the period of exclusion. It is 

expected that parents will support the school by ensuring tasks are completed. Every effort will be made to 

support and communicate regularly with parents. The Principal will promptly complete the formal 

documentation and forward this to the local authority. The SEL is informed of all exclusions. 

 

Racism 

It remains the responsibility of the Principal to provide an annual report to directors of all racist incidents in 

school. St. Wilfrid’s takes the clear view that racism is not tolerated in any form. Incidents of racism will be 

dealt with in a stern manner and investigations will take place as to why the child is behaving in this manner. 

In all cases of racism a member of the Senior Leadership Team informs parents from both perpetrator and 

victim.  

 

Sexual Harassment 

The school has a separate Sexual Harassment Policy. 

 

 

 

 

 

 

 



 

Special Educational Needs and Individual Behaviour Plans 

Some children may experience difficulties with behaviour for a variety of reasons, including social and 

emotional, which may affect their ability to access the curriculum and impede their learning. It may be 

necessary to plan appropriate strategies to support learning and development through the production of a 

pupil passport. In these cases, children will be identified and placed on the school’s special needs register. 

In some cases, should the strategies prove inadequate, it may be necessary for the school to apply for an 

Education and Health Care plan (EHC). In all circumstances, parents will be fully consulted and informed of 

procedures and outcomes. Harassment of pupils with a disability will not be tolerated.   

 

Arrival and Departure from School  

Pupils entering or leaving the school premises should behave in an appropriate manner. Whilst it remains 

the overall responsibility of parents to supervise their children before and after school, children are 

expected to continue to observe the school rules and dress code/ at all times whilst on the premises. 

Children may leave the school in PE kits if they have stopped for an after school activity requiring them to 

wear them. Pupils are expected to follow the school rules whenever they wear the school uniform for 

example walking home from school. 

   

Lunch-time Procedures  

Foundation Stage and Key Stage 1:  

Children in Reception and Key Stage 1 are taken to the toilet and wash hands in preparation for lunch. 

After eating lunch, children are supervised outdoors by midday supervisors and should not re-enter the 

school buildings without permission.  

Pupils in Key Stage 1 are escorted into the building, to use the toilets and prepare for afternoon lessons, 

under the guidance of midday supervisors.  

 

Key Stage 2: 

Children are encouraged to demonstrate manners and courtesy in the dining hall. Children are expected to 

remain seated whilst eating and speak quietly at the table. Older pupils are encouraged to model good 

behaviour and are involved in supporting younger children during lunch-times.  
At the end of their lunch time, KS2 Children will walk directly and sensibly into class under the instruction 

of the members of staff on duty.  

 

Playground Equipment, Games and Activities  

Outdoor playtimes provide invaluable opportunities for pupils to extend social and physical skills and 

abilities beyond the parameters of the classroom. Without appropriate supervision, planning and 
guidance, we recognise the potential for adverse effects upon pupils’ behaviour. High profile is given to 

the role of midday supervisors during lunchtimes and staff have agreed a code of behaviour. Children 

receive dojos for good behaviour. Incidents of inappropriate behaviour should not be seen as acceptable 

at any time and should be dealt with appropriately by staff. If in any doubt, incidents should be reported 

to the class teacher.   

  

During playtimes and lunch-breaks, children are given access to a range of playground equipment for 

which they are responsible to collect and store away. All pupils are expected to show appropriate care and 
respect for school property and equipment. The appropriate members of staff on duty will deal with any 

instances of inappropriate use of equipment immediately.  

 

Midday supervisors are encouraged to seek opportunities to develop pupils’ social skills through 

participation in activities, supporting and teaching pupils, as required.  

 

Procedures for Wet Playtimes   

During wet playtimes, children are expected to remain in their classrooms under the supervision of the adult 

in charge.  

  



Every classroom should contain a wet –playtime box, which should be used solely during wet break-time 

and lunchtime periods. This should contain a range of suitable games and activities to occupy children during 

these times. The boxes should be clearly labelled and accessible to children.  

  

Code of Conduct for Adults in School  

In accordance with our School Mission Statement and Catholic ethos, interaction between all adults, 

including parents, parent-helpers and school staff, is based on mutual respect, as stipulated in our ‘Code of 

Conduct for Adults in School.’   

 

Adults within the school must: 

 

• Respect the right of every child to privacy.  

• Avoid discussion of individual children within the Staff room.  

• Never discuss individual or groups of children in view or hearing of other pupils or adults. 

Show discretion and sensitivity.  

• It is school policy that any incidents involving children of members of staff are dealt with 

by colleagues. 

  

Parent-Helpers  

St. Wilfrid’s welcomes and values assistance from parents in classrooms. As part of our safeguarding children 

procedures, all adult helpers working regularly in school complete DBS checks. Prior to working in 

classrooms, adult helpers meet with a member of the school’s Senior Management Team to clarify any 

concerns and sign confidentiality agreements.   

  

Communication with Parents  

We recognise the value in developing effective systems of communication with parents. In order to preserve 

a happy, secure environment for our children, we strive to maintain high standards of behaviour at all times. 

We believe the involvement and cooperation of parents in supporting our school behaviour policy is 

essential for its success. Whilst the school operates an ‘open door’ policy whereby parents are encouraged 

to raise any concerns with the relevant member of staff or Principal and Vice Principal, it may not always be 

appropriate to address concerns immediately, eg. in front of pupils or parents, or in class.  On such 

occasions, parents will be requested to make an appointment to discuss any issues and can be assured that 

all concerns will be addressed promptly.  

 

The school operates zero tolerance regarding any form of negative behaviour towards school staff, other 

adults or children either in public or in the use of Social Media. Serious matters involving confrontation, 

slander, threatening behaviour or intimidation towards others on the school premises may result in the 

involvement of the school committee or Directors, who reserve the right to ban those responsible from the 

school premises. 

  

This policy was agreed by staff February 2022      

  

This policy was approved by Academy Committee Spring 2022 

 

To be reviewed September 2023  

  

  

Signed_________________________________Chair of School Committee   


